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Abstract 

The objective of this research aimed to establish a connection between the inclination towards lifelong 

learning and the degree of adherence to the curriculum among educators in primary and secondary 

educational institutions. In the 2021-2022 academic year, data for this screening model investigation 

were collected from 281 teachers employed in the central Karesi and Altıeylül districts of Balıkesir. The 

data were acquired using the 'Lifelong Learning Tendencies Scale,' designed by Diker Coşkun (2009), 

and the 'Curriculum Fidelity Scale,' developed by Burul (2018). The data analysis employed descriptive 

statistics, Two-Way MANOVA, Pearson Correlation Analysis, and Regression Analysis. 

According to the results, it was detected that there were moderate lifelong learning tendencies and high 

degree of fidelity to the curriculum. Regarding the second discovery, it was established that school type 

and years of professional experience significantly influenced the differences observed in teachers' 

lifelong learning tendencies and their adherence to the curriculum levels. Furthermore, a statistically 

significant but modest correlation was identified between teachers' lifelong learning tendencies and their 

levels of curriculum fidelity. 
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Introduction  

In the 21st century, the need for education is increasing day by day for individuals and societies 

to be open to innovations and to develop themselves. Accordingly, the scope of the concept of education 

has changed enormously. Thus, education is no longer only at school age, but it is a quality that starts 

from pre-school and continues throughout the life of the individual (Tanilli, 1996). Human beings who 

try to adapt to the globalizing world have to take responsibility for their own learning. This necessitates 

lifelong learning to have individuals who can keep up with the age and survive (Erdener & Gül, 2017; 

Soran et al., 2006). Contemporary educational approaches show that knowledge is constantly changing, 

learning occurs not only in a certain period of life, but also in an ongoing structure and continues 

throughout life, and therefore the ability to learn is an important feature of the age. Lifelong learning, 

defined by the European Commission (2006) as a process by which individuals can develop their 

competencies throughout their lives, emphasizing the spread of learning opportunities, is seen as a 

necessity for teachers, who are considered both learners and pioneers of change, to constantly renew 

themselves (Diker Coşkun, 2009; Diker Coşkun & Demirel, 2012; Marion et. al., 2016; Şahan, 2020). 

Individuals can gain lifelong learning skills by being guided correctly in every period of their lives from 

an early age. One of the most important roles in this process belongs to teachers. In the contemporary 

world of education, the successful execution of student-centered educational programs, widely 

embraced in today's educational landscape, within classrooms, and the transformation of teachers into 

facilitative guides for learning, hinges exclusively on the cultivation of lifelong learning skills (Evin 

Gencel, 2013). Considering that teachers' lifelong learning competencies include the ability to plan 

learning, adapt various learning strategies across disciplines, and effective learning skills, it can be said 

that they should also have the competencies to implement the programs and the changes made in the 

program in their classrooms (Knapper &  Cropley, 2000). 

It is possible to say that different features of the curriculum affect the level or efficiency of 

curriculum fidelity, which is defined as teachers or stakeholders being loyal to the designed curriculum 

and implementing it in the classroom (Bay et al., 2017). As stated by Dusenbury et al. (2003), teachers' 

characteristics and their training are recognized as factors influencing curriculum fidelity. Whether 

teachers adopt the curriculum or not, whether they are open to innovations or not, and even their 

resistance to change cause them to develop positive or negative attitudes towards the renewed 

curriculum. This situation affects the implementation of the curriculum designed by official institutions 

by teachers in the classroom.  Furthermore, it holds significant importance to furnish both pre-service 

and in-service training to educators, enabling them to effectively implement the updated curriculum in 

the classroom as intended (Bümen et al., 2014). Because the successful evaluation of the designed 

curriculum can only be realized if teachers follow the designed curriculum during the implementation 

process (Dhillon et al., 2015). Upon reviewing the literature, it becomes evident that there are studies 

that investigate the lifelong learning inclinations of either teachers or prospective educators (Aykaç et 



Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

68 
 

al., 2020; Brahmi, 2007; Diker Coşkun, 2009; Diker Coşkun & Demirel, 2012; Evin Gencel, 2013; İzci 

& Koç, 2012; Kılıç, 2015; Mwaikokesya, 2014; Smith, 2012; Şahan, 2020; Şahin & Arcagök, 2014; 

Şen, 2021; Tortop, 2010; Tunca et al, 2015) as well as studies on their fidelity to the curriculum (Allo, 

2020; Baş & Şentürk, 2017; Burke et al., 2011; Burul, 2018; Bümen et al., 2014; Çavuşoğlu, 2022; 

Dikbayır & Bümen, 2016; Dusenbury et al., 2003; Gül & Erdener, 2018, 2021; Kabaş, 2020; Karabacak, 

2018; Maral Polat, 2021; Nevenglosky, 2018; O'Donnell & Lynch, 2008; Pence et al., 2008). 

In the context of teachers' fidelity to the curriculum, the fact that they are learners who are open 

to development with the training they receive in the profession to adapt to new programs can be 

evaluated within the scope of lifelong learning tendencies. It can be assumed that teachers who are open 

to change and innovations and who are highly motivated to learn new information may also have a high 

level of fidelity to the curriculum. Hence, it is deemed essential to uncover the connection between 

lifelong learning and adherence to the curriculum. Upon reviewing the literature, it is believed that the 

recommendations stemming from the research findings will not only offer significant insights for the 

training and enhancement of teachers but also serve as a guiding beacon for future research and 

researchers. This is particularly noteworthy, as no prior studies have explored the interplay between 

these two variables, despite separate investigations into lifelong learning tendencies and curriculum 

fidelity. In this research, the study aimed to address the following inquiries in order to ascertain the 

correlation between teachers' lifelong learning tendencies and their levels of curriculum fidelity: 

1. What are teachers' tendencies towards lifelong learning and curriculum fidelity levels? 

2. Do teachers' tendencies towards lifelong learning differ in terms of school type (primary, 

secondary school) and seniority variables? 

3. Do teachers' levels of fidelity to the curriculum differ in terms of the type of school (primary 

school, secondary school) and seniority variables?  

4. Are teachers' tendencies towards lifelong learning and their curriculum fidelity levels related? 

Method  

Research Model 

This study employs a screening approach to gauge teachers' lifelong learning tendencies and 

their curriculum fidelity levels. It also incorporates a causal comparison analysis to discern potential 

distinctions concerning variables like professional seniority (ranging from 1-10 years, 11-20 years, and 

21 years and above) and school level/type (primary and secondary). Additionally, it conducts a relational 

survey to explore any co-variations among these variables. 
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Research Group 

The study encompasses a population of 1,895 educators employed in primary and secondary 

educational institutions under the purview of the Ministry of National Education, located in the central 

Karesi and Altıeylül districts of Balıkesir during the 2021-2022 academic year. The study's data were 

collected from a sample of 281 teachers selected through random sampling. The sample size calculation 

adhered to Bartlett et al.’s (2001) sampling table, which suggests that a sample size of 112 individuals 

with a margin of error of 0.05 is appropriate for a study population of 2000 people. Consequently, the 

collected data was deemed to be adequate. In the study, there were 196 (69.8%) female teachers and 

85(30.2%) male teachers. Furthermore, among the teachers, 172 (61.2%) were employed in primary 

schools, with the remaining 109 (38.8%) working in secondary schools.  

Data Collection Tools 

As part of the study, data were collected using two instruments: the "Lifelong Learning 

Tendencies Scale" and the "Curriculum Fidelity Scale." Reliability analysis and Confirmatory Factor 

Analysis (CFA) were performed on these scales. When interpreting the CFA fit indices and values, the 

coefficient values established by Schermelleh-Engel et al. (2003) were utilized as a reference. 

Life-long Learning Tendencies Scale: 

Diker Coşkun's (2009) "Lifelong Learning Tendencies Scale," comprising 27 items divided into 

four sub-dimensions, was employed to assess teachers' proclivity for lifelong learning. The scale 

encompasses a Motivation sub-dimension consisting of 6 items, a Persistence sub-dimension containing 

6 items, a Lack of Regulating Learning sub-dimension comprising 6 items, and a Lack of Curiosity sub-

dimension consisting of 9 items. Respondents provided their ratings on a six-point Likert scale, ranging 

from 1 (not at all) to 6 (very much). Although the scale's creator did not furnish reliability analysis 

information for each sub-dimension, the total scale demonstrated a reliability coefficient of .89 (Diker 

Coşkun, 2009). In line with the reliability analysis conducted within the scope of this research, the 

Cronbach Alpha values were calculated as α=0.90 in the motivation dimension; α=0.89 in the 

persistence dimension; α=0.76 in the lack of regulating learning dimension; α=0.88 in the lack of 

curiosity dimension, and α=0.78 in the overall scale, respectively. 

Confirmatory Factor Analysis (CFA) was executed to assess the suitability of the factorial 

structures within the Lifelong Learning Tendencies Scale and to evaluate the model's accuracy. The fit 

indices resulting from this analysis were found to be χ² = 519.12, sd= 314, χ²/sd= 1.6, GFI= .88, AGFI= 

.85, CFI= .97, NFI= .94, NNFI= .97, SRMR= .053, RMR= .068, RMSA= .048, RFI= .93 and IFI= .97. 

When the fit index values are examined, it is seen that the scale is structurally valid and appropriate and 

has factor structures compatible with the factorial structure determined by the developer. 
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Curriculum Fidelity Scale:  

The evaluation of teachers' adherence to the curriculum was conducted using the "Curriculum 

Fidelity Scale," which was formulated by Burul in 2018. This scale encompasses 42 items distributed 

across 7 sub-dimensions. It was designed as a five-point Likert scale, with responses ranging from 1 

(Strongly Disagree) to 5 (Strongly Agree). The scale consists of an 8-item compliance sub-dimension, 

5-item duration sub-dimension, 5-item quality of implementation sub-dimension, 7-item participant 

reactions sub-dimension, 5-item program differences sub-dimension, 8-item teacher training sub-

dimension, and 4-item school climate sub-dimension. Burul conducted Cronbach's Alpha reliability 

analysis for the sub-dimensions of the scale one by one. Based on the analysis findings, the reliability 

coefficients for the different sub-dimensions were determined as follows: 0.84 for the compliance sub-

dimension, 0.90 for the duration sub-dimension, 0.82 for the quality of the implementation sub-

dimension, 0.89 for the participant reactions sub-dimension, 0.86 for the program differences sub-

dimension, 0.91 for the teacher training sub-dimension, 0.79 for the school climate sub-dimension, and 

0.91 for the overall scale (Burul, 2018). In line with the reliability analysis conducted within the scope 

of this study, Cronbach Alpha values were found to be α=0.88 in the compliance sub-dimension; α=0.78 

in the duration sub-dimension; α=0.78 in the quality of implementation sub-dimension; α=0.78 in the 

quality of implementation sub-dimension; α=0.83 in the participant reactions sub-dimension; α=0.74 in 

the program differences sub-dimension; α=0.85 in the teacher training sub-dimension; α=0.87 in the 

school climate sub-dimension and α=0.96 in the overall scale. 

CFA was conducted to determine the structural appropriateness of the Curriculum Fidelity Scale 

and as the results of CFA were found to be; χ² = 1334.78, sd= 782, χ²/sd= 1.7, GFI= .81, AGFI= .79, 

CFI= .96, NFI= .90, NNFI= .95, SRMR= .071, RMR= .064, RMSA= .050, RFI= .89 and IFI= .96. When 

the index values are examined, it is seen that the scale is structurally appropriate and has factor structures 

compatible with the factorial structure determined by the developer. 

Data Analysis 

During the descriptive analysis conducted as part of the research's first sub-problem, the 

teachers' lifelong learning tendencies were assessed using a six-point Likert scale. Scores falling within 

the range of 6.00 to 4.34 were considered indicative of a high tendency, those within 4.33 to 2.67 were 

classified as medium, and scores ranging from 2.66 to 1.00 were characterized as low tendencies. 

Likewise, in terms of fidelity to the curriculum, scores between 5.00 and 3.41 were regarded as high, 

those ranging from 3.40 to 2.61 were seen as medium, and scores within 2.60 to 1.00 were interpreted 

as indicating a low level of curriculum fidelity. In order to prevent Type 1 error within the scope of the 

2nd and 3rd sub-problems and to determine whether the groups formed based on multiple factors show 

significance in terms of multiple dependent variables, Two-Way MANOVA analysis was performed 

(Can, 2014). Regarding the second sub-problem, the "Lifelong Learning Tendencies Scale," comprising 
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4 sub-dimensions, and for the third sub-problem, the "Curriculum Fidelity Scale," consisting of 7 sub-

dimensions, were integrated as dependent variables. Meanwhile, the independent variables considered 

were "school type" (primary/secondary school) and "seniority" (1-10 years, 11-20 years, 21 years and 

above). To address the fourth sub-problem, a Pearson Correlation Analysis was executed to examine the 

connection between teachers' inclination toward lifelong learning and their commitment to curriculum 

fidelity. During the Pearson Correlation Analysis, a coefficient value below 0.30 is indicative of a weak 

relationship, while values falling between 0.30 and 0.70 suggest a medium-level relationship. 

Conversely, if the coefficient surpasses 0.70, it is considered to represent a high-level relationship 

(Büyüköztürk et al., 2015). 

Results 

Teachers' lifelong learning tendencies and their curriculum fidelity levels 

A descriptive analysis was carried out to assess both teachers' lifelong learning tendencies and 

their adherence to the curriculum. The findings are presented in Table 1. 

Table 1. Descriptive analysis results for teachers' lifelong learning tendencies and their curriculum 

fidelity levels 

Dimensions N �̅� SS Skewness Kurtosis 

MT 281 5.53 .45 -.748 -.308 

PT 281 5.09 .69 -.632 -.266 

LRL 281 1.84 .71 .743 -.281 

LC 281 1.77 .75 .948 .066 

COMP 281 3.38 .51 -.153 -.059 

DUR 281 4.20 .44 .196 -.591 

QI 281 3.88 .38 .088 -.025 

PR 281 4.33 .43 -.008 -.980 

PD 281 3.41 .44 .281 -.385 

TT 281 3.67 .55 -.072 -.269 

SC 281 3.78 .81 -.341 -.394 

LL 281 3.36 .33 .348 .118 

CF 281 3.79 .30 .193 -.234 

MT: Motivation Tendency, PT: Persistence Tendency, LRL: Lack of Regulating Learning, LC: Lack of Curiosity, 

COMP: Compliance, DUR: Duration, QI: Quality of Implementation, PR: Participant Reactions, PD: Program 

Differences, TT: Teacher Training, SC: School Climate, LL: Lifelong Learning, CF: Curriculum Fidelity. 

Upon reviewing Table 1, which presents the outcomes of the descriptive analysis for teachers' 

lifelong learning tendencies, it becomes evident that the Motivation dimension exhibits the highest mean 

score (X̅=5.53, SD: .45). The Motivation tendency sub-dimension was followed by the Persistence 

tendency (X̅=5.09, SD: .69), the Lack of Regulating Learning (X̅=1.84, SD: .71) and the Lack of 

Curiosity (X̅=1.77, SD: .75) sub-dimensions respectively. The mean value for Lifelong Learning 

Tendencies appears to fall within a moderate range (X̅=3.36, SD: .33). When the results of the 

descriptive analysis of teachers' curriculum fidelity levels are examined in Table1, The Participant 
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Response sub-dimension is observed to possess the highest mean score (X̅=4.33, SD: .43). This sub-

dimension is followed by Duration (X̅=4.20, SD: .44), Quality of Implementation (X̅=3.88, SD: .38), 

School Climate (X̅=3.78, SD: .81), Teacher Training (X̅=3.67, SD: .55), Program Differences (X̅=3.41, 

SD: .44) and Compliance (X̅=3.38, SD: .51). It is seen that the mean for the curriculum fidelity scale is 

at a high level (X̅= 3.79, SD: .30). 

Examining teachers' lifelong learning tendencies in terms of school type and seniority 

Box's M Test results for the Lifelong Learning Tendencies Scale were examined and it was 

determined that the significance value was greater than 0.05. In this case, it is accepted that the matrices 

are equal [Box’s M= 92.432, F (81, 4583.478) =.986, p= 0.475]. Levene's Test, used to assess the 

equality of error variances, was conducted. The results indicated the following p-values: .678 for the 

Motivation tendency sub-dimension of Lifelong Learning Tendencies, .756 for the Persistence tendency 

sub-dimension, .51 for the Lack of Regulating Learning tendency sub-dimension, and .215 for the Lack 

of Curiosity tendency sub-dimension. Two-way MANOVA was carried out to assess whether there were 

statistically significant differences in teachers' inclinations toward lifelong learning with respect to the 

independent variables of school type and seniority. The MANOVA outcomes are detailed in Table 2. 

Table 2. Two-way MANOVA results for the lifelong learning tendencies scale 

Effect Value F Hypothesis df Error df Sig. 

School Type Wilks’ Lambda .988 .850b 4.000 269.000 .495 

Seniority Wilks’ Lambda .971 1.005b 8.000 538.000 .431 

School Type * Seniority Wilks’ Lambda .915 3.057b 8.000 538.000 .002 

 

When Table 2 is examined, it is seen that one or more of the sub-dimensions of lifelong learning 

tendencies are affected by the variables of type of school and seniority together (Wilks' Lambda= .915; 

F= 3.057; p=.002). In order to see which sub-dimensions were affected, the interaction between the 

dimensions (Test of Between - Subjects Effects) was examined. The results of the analysis are shown 

in Table 3. 

Table 3. Interaction results between dimensions of lifelong learning tendencies scale 

Source Dependent Variable 
Type III Sum      

of Squares 
df 

Mean      

Square 
F Sig. 

School Type 

MT .282 1 .282 1.487 .224 

PT .066 1 .066 .140 .709 

LRL .592 1 .592 1.168 .281 

LC .918 1 .918 1.672 .197 

Seniority 

MT .385 2 .193 1.015 .364 

PT .498 2 .249 .531 .589 

LRL 1.668 2 .834 1.644 .195 

LC .077 2 .038 .070 .933 

School Type * Seniority 

MT 2.875 2 1.437 7.568 .001 

PT 3.607 2 1.804 3.843 .023 

LRL 1.051 2 .525 1.036 .356 

LC 7.486 2 3.743 6.822 .001 
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As indicated in Table 3, both school type and seniority variables collectively exerted an 

influence on the Motivation Tendency sub-dimension (p=.001), the Persistence Tendency sub-

dimension (p=.023), and the Lack of Curiosity sub-dimension (p=.001). To discern the nature of these 

significant differences, Estimated Marginal Means Plots for the Motivation Tendency, Persistence 

Tendency, and Lack of Curiosity sub-dimensions were scrutinized. The direction of the significant 

difference in the Motivation Tendency sub-dimension is shown in Figure 1. 

 

Figure 1. Motivation tendency profile plots 

Upon examination of Figure 1, it becomes apparent that primary and secondary school teachers 

with 1-10 years of seniority exhibit closely aligned values. Nevertheless, it is worth noting that the 

motivation of secondary school teachers with 11-20 years of seniority appears to be higher. Additionally, 

among teachers with 11-20 years of experience, those working in primary schools appear to display 

lower motivation compared to their counterparts with 21 years or more of seniority. Notably, there seems 

to be no substantial disparity in motivation tendencies between teachers with 1-10 years of experience 

and those with 21 years or more. The direction of the significant difference in the Persistence Tendency 

sub-dimension is illustrated in Figure 2. 

 

Figure 2. Persistence tendency profile plots 

In Figure 2, which illustrates the Persistence Tendency sub-dimension of teachers' lifelong 

learning tendencies, it is evident that secondary school teachers with 11-20 years of seniority exhibit 

greater determination to engage in self-improvement activities compared to their primary school 

counterparts with the same seniority range. Conversely, it appears that primary school teachers with 21 

years or more of seniority display a higher level of persistence in this regard compared to their peers 



Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

74 
 

with equivalent seniority in secondary schools. No noteworthy distinction is discernible between 

primary school teachers with 1-10 years of experience and those with 21 years or more in terms of their 

Persistence Tendency. The direction of the significant difference observed in the Lack of Curiosity sub-

dimension is elaborated upon in Figure 3. 

 

Figure 3. Lack of curiosity profile plots 

 Upon reviewing Figure 3, it becomes apparent that in the Lack of Curiosity sub-dimension, 

teachers with 21 years or more of experience in secondary schools exhibit a higher degree of curiosity 

deprivation when compared to teachers with equivalent seniority in primary schools. Furthermore, it 

can be noted that primary school teachers with 1-10 years of experience appear to have a lower 

inclination toward curiosity in comparison to their counterparts in the same school category but with 

varying seniority levels. Notably, teachers with 11 years and above of seniority in both primary and 

secondary schools do not exhibit a statistically significant difference in terms of their Lack of Curiosity 

tendency. 

Investigation of teachers' curriculum fidelity levels in terms of school type and seniority 

Box's M Test results for the Curriculum Fidelity Scale were examined and it was determined 

that the significance value was greater than 0.05. In this case, it is accepted that the matrices are equal 

[Box’s M=282.546, F (186, 7236.160) =1.218, p= 0.085]. Levene's Test, used to assess the equality of 

error variances, was conducted. The results indicated the following p-values: .451 for the Compliance 

sub-dimension, .090 for the Duration sub-dimension, .253 for the Quality of Implementation sub-

dimension, .162 for the Participant Reactions sub-dimension,  .060 for the Program Differences sub-

dimension, .355 for the Teacher Training sub-dimension, .290 for the School Climate sub-dimension. A 

Two-way MANOVA analysis was performed to ascertain whether there were statistically significant 

differences in teachers' levels of curriculum fidelity concerning the independent variables of school type 

and seniority. The outcomes of this MANOVA are detailed in Table 4. 
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Table 4. Two-way MANOVA results for the curriculum fidelity scale  

Effect Value    F 
Hypothesis 

df 

Error 

df 
Sig. 

School Type Wilks’ Lambda .972 1.076b 7.000 266.000 .379 

Seniority Wilks’ Lambda .913 1.771b 14.000 532.000 .040 

School Type * Seniority Wilks’ Lambda .898 2.102b 14.000 532.000 .011 

 

Upon reviewing Table 4, it becomes apparent that seniority (Wilks' Lambda= .913; F= 1.771; 

p=.040) and school type and seniority variables together (Wilks' Lambda= .898; F= 2.102; p=.011) 

affect one or more of the sub-dimensions of teachers' level of fidelity to the curriculum. In order to see 

which of the sub-dimensions were affected, the Test of Between - Subjects Effects was examined. The 

analysis outcomes are presented in Table 5. 

Table 5. Interaction results between dimensions of the curriculum fidelity scale 

Source Dependent Variable 
Type III Sum of 

Squares 
df Mean Square F Sig. 

School Type COMP .419 1 .419 1.626 .203 

DUR .044 1 .044 .223 .637 

QI .158 1 .158 1.135 .288 

PR .071 1 .071 .395 .530 

PD .031 1 .031 .164 .686 

TT .595 1 .595 2.098 .149 

SC .009 1 .009 .013 .908 

Seniority COMP 1.580 2 .790 3.062 .048 

DUR .608 2 .304 1.543 .216 

QI 1.275 2 .637 4.573 .011 

PR .597 2 .299 1.665 .191 

PD 1.314 2 .657 3.427 .034 

TT .879 2 .440 1.549 .214 

SC 1.394 2 .697 1.075 .343 

School Type * 

Seniority 

COMP .201 2 .101 .390 .678 

DUR .190 2 .095 .483 .618 

QI .266 2 .133 .955 .386 

PR 1.327 2 .664 3.701 .026 

PD .033 2 .016 .086 .918 

TT 2.398 2 1.199 4.225 .016 

SC 1.016 2 .508 .783 .458 

 

Upon examining Table 5, which displays the outcomes of the inter-dimensional interaction test 

for curriculum fidelity levels, it is evident that the seniority variable influences the Compliance sub-

dimension with a value of p=.048, the Quality of Implementation sub-dimension with a value of p=.011 

and the Program Differences sub-dimension with a value of p=.034; while the school type and seniority 

variables together affect the Participant Reactions sub-dimension with a value of p=.026 and the Teacher 

Training sub-dimension with a value of p=.016. The Pairwise Comparisons section of the seniority 

variable was scrutinized to ascertain the nature of the significant differences observed in the sub-

dimensions of Compliance, Quality of Implementation, and Program Differences. The findings are 

provided in Table 6.  
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Table 6. Pairwise comparison results for the sub-dimensions of compliance, quality of implementation 

and program differences in terms of seniority 

Dependent 

Variable 
(I) Seniority (J) Seniority 

Mean Difference  

(I-J) 
Std. Error Sig. 

95% Confidence 

Interval 

Lower 

Bound 

Upper 

Bound 

COMP 

1_10 years 11_20 years -.1177 .08588 .358 -.3201 .0847 

21 years and 

above 

-.0651 .09224 .760 -.2825 .1522 

11_20 years 1_10 years .1177 .08588 .358 -.0847 .3201 

21 years and 

above 

.0526 .06831 .722 -.1084 .2136 

21 years and 

above 

1_10 years .0651 .09224 .760 -.1522 .2825 

11_20 years -.0526 .06831 .722 -.2136 .1084 

QI 

1_10 years 11_20 years -.0222 .06313 .934 -.1710 .1266 

21 years and 

above 

-.1404 .06780 .098 -.3002 .0193 

11_20 years 1_10 years .0222 .06313 .934 -.1266 .1710 

21 years and 

above 

-.1182 .05021 .050 -.2366 .0001 

21 years and 

above 

1_10 years .1404 .06780 .098 -.0193 .3002 

11_20 years .1182 .05021 .050 -.0001 .2366 

PD 

1_10 years 11_20 years -.1267 .07403 .203 -.3012 .0477 

21 years and 

above 

-.2020* .07951 .031 -.3894 -.0146 

11_20 years 1_10 years .1267 .07403 .203 -.0477 .3012 

21 years and 

above 

-.0753 .05888 .409 -.2140 .0635 

21 years and 

above 

1_10 years .2020* .07951 .031 .0146 .3894 

11_20 years .0753 .05888 .409 -.0635 .2140 

21 years and 

above  

-.1892 .10830 .190 -.4444 .0660 

 

Upon reviewing Table 6, it becomes evident that there exist noteworthy distinctions in teachers' 

curriculum fidelity levels. Specifically, there are significant differences observed in the Quality of 

Implementation sub-dimension (p=.050) and the Program Differences sub-dimension (p=.031). While 

a significant difference is detected in the Compliance sub-dimension during the Interaction Test between 

Dimensions, it does not emerge as significant in the Pairwise Comparison Results. An examination of 

the Mean Difference reveals that the significant disparity in the Quality of Implementation sub-

dimension favors teachers with 21 years of seniority and above. Similarly, the results in the Program 

Differences sub-dimension also favor teachers with 21 years of seniority and above. To ascertain the 

direction of the significant difference identified in the Participant Reactions sub-dimension, considering 

the combined influence of school type and seniority variables, Estimated Marginal Means were analyzed 

and are visually presented in Figure 4. 
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Figure 4. Participant reactions profile plots 

Upon reviewing Figure 4, which presents data on the Participant Reactions sub-dimension, it 

becomes evident that primary school teachers with 21 years or more of seniority exhibited a higher 

degree of responsiveness to curriculum-related changes when compared to teachers in other seniority 

groups. Conversely, it is plausible to assert that teachers with 1-10 years of seniority in primary schools 

displayed relatively lower reactivity in contrast to their counterparts in other seniority categories. 

Notably, there was no statistically significant difference in the Participant Reactions sub-dimension 

between teachers with 1-10 years of seniority and those with 11-20 years of seniority. The direction of 

the significant difference in the Teacher Training sub-dimension is elucidated in Figure 5. 

 

Figure 5.Teacher training profile plots 

Upon reviewing Figure 5, which illustrates the Teacher Training sub-dimension, it becomes 

apparent that the significant difference favors primary school teachers with 1-10 years of seniority. 

While a significant distinction exists between teachers with 11-20 years of seniority and those with 21 

years or more of seniority in primary schools, there is no statistically significant difference between 

teachers with 11-20 years of seniority and those with 21 years or more of seniority in secondary schools. 
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The relationship between teachers' lifelong learning tendencies and their curriculum fidelity levels 

To explore the correlation between teachers' lifelong learning tendencies and their curriculum 

fidelity levels, Pearson Correlation Analysis was initially conducted on all scales. The outcomes of this 

analysis are presented in Table 7. 

Table 7. The relationship between teachers' lifelong learning tendencies and their curriculum fidelity 

levels 

Scales Lifelong Learning Tendencies 
Curriculum Fidelity 

Levels 

Lifelong Learning Tendencies 

 1 .118* 

  .048 

 281 281 

Curriculum Fidelity Levels 

 .118* 1 

 .048  

 281 281 

*p<.05 

The analysis reveals that there exists a statistically significant, yet low-level (r=.12), positive 

relationship between teachers' Lifelong Learning Tendencies and Curriculum Fidelity levels. 

Additionally, correlation analysis was extended to encompass all sub-dimensions of the scales, and the 

associations between these sub-dimensions were computed and are displayed in Table 8. 

Table 8. The relationship between the sub-dimensions of teachers' lifelong learning tendencies and the 

sub-dimensions of their curriculum fidelity levels 

VARIABLES 

C
O

M
P

 

D
U

R
 

Q
I 

P
R

 

P
D

 

T
T

 

S
C

 
MT .09 .25** .27** .28** .09 .20** .25** 

PT .08 .22** .25** .25** .12 .29** .31** 

LRL .07     -.12*     -.06    -.14* -.01     -.07     -.09 

LC   .16**     -.17** -.23**    -.22** -.01     -.14*     -.13* 

** p<.01, *p<.05 

According to Table 8, it becomes evident that the Motivation Tendency sub-dimension within 

teachers' lifelong learning tendencies scale exhibits a low-level positive correlation with sub-dimensions 

of Curriculum Fidelity, such as Duration (rDuration=.25), Quality of Implementation (rQuality of 

Implementation=.27), Participant Reactions (rParticipant Reactions=.28), Teacher Training (rTeacher Training=.20) and 

School Climate (rSchool Climate=.25), conversely, no statistically significant relationship is observed in the 

sub-dimensions of Compliance and Program Differences. Upon scrutiny of the Persistence Tendency 

sub-dimension, it is apparent that there exists a low positive correlation with the Duration (rDuration=.22), 

Quality of Implementation (rQuality of Implementation=.25), Participant Reactions (rParticipant Reactions=.25), Teacher 

Training (rTeacher Training=.29) and School Climate (rSchool Climate=.31) among the sub-dimensions of the 

Curriculum Fidelity, while no significant relationship exists in the Compliance and Program Differences 
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sub-dimensions. In the context of the Lack of Regulating Learning sub-dimension, it is discerned that 

there exists a low-level negative correlation with certain sub-dimensions of Curriculum Fidelity, 

specifically Duration (rDuration=-.12) and Participant Reactions (rParticipant Reactions=-.14). However, no 

statistically significant relationship is observed in the other sub-dimensions of Curriculum Fidelity. 

When the sub-dimension of Lack of Curiosity is examined, there is a low positive relationship with 

Compliance (rCompliance=.16), a low positive relationship with Duration (rDuration=-.17), Quality of 

Implementation (rQuality of Implementation=-. 23), Participant Reactions (rParticipant Reactions=-.22), Teacher 

Training (rTeacher Training=-.14) and School Climate (rSchool Climate=-.13), but no significant relationship is 

found in the sub-dimension of Program Differences. 

Discussion, Conclusion and Recommendations  

Upon analyzing the lifelong learning tendencies of the teachers, it was determined that, in 

general, their inclinations toward lifelong learning fell within the moderate range. Within the sub-

dimensions, it is evident that the Motivation dimension boasts the highest mean score. Teachers' high 

motivation tendencies can be accepted as a positive result in terms of the teaching profession. In existing 

literature, numerous studies have been conducted (Evin Gencel, 2013; Ödemiş, 2013; Şahan, 2020; 

Şahin et al., 2010; Yıldırım, 2015) that support this result of the research, as well as some studies (Diker 

Coşkun, 2009; Tunca et al., 2015) that contradict this result of the research. Upon scrutinizing teachers' 

fidelity levels to the curriculum, it was revealed that, on the whole, their fidelity levels tended to be high. 

In this direction, it can be said that teachers adopt and try to implement the curriculum and have a 

positive perspective towards curriculum fidelity. Regarding the dimensions, the highest mean is 

observed in the Participant Response sub-dimension. In the literature, studies supporting this result of 

the study (Burul, 2018; Can, 2020; Çavuşoğlu, 2022; Zöğ, 2022) were also found. In addition, many 

studies (Arslan et al., 2014; Dinç & Doğan, 2010; Kamber et al., 2011) found that teachers had positive 

opinions about the structure and implementation of the curriculum. Teachers' curriculum fidelity and 

their positive perspectives on the implementation may contribute to the implementation of the 

innovations in the curriculum in the classroom in accordance with its purpose and to achieve the real 

results expected from the curriculum. In line with the studies, it can be said that different factors such 

as teachers' lack of knowledge about the curriculum, lack of materials, and teacher characteristics have 

an important effect on ensuring fidelity to the curriculum (Bümen et al., 2014; Dusenbery et al., 2003; 

Fullan & Pompert, 1977). 

Upon analyzing teachers' lifelong learning tendencies with respect to school type and seniority, 

it was discerned that significant differences existed in the dimensions of Motivation tendency, 

Persistence tendency, and Lack of Curiosity, concerning both school type and seniority variables. Upon 

investigating the Motivation sub-dimension with consideration to school type and seniority variables, it 

became evident that teachers working in secondary schools with 11-20 years of seniority exhibited a 
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higher level of motivation. It can be said that this situation is due to the fact that teachers working in 

secondary schools have free days because they are not regular classroom teachers and have the necessary 

time and rest to improve themselves. Furthermore, it is speculated that teachers with 11-20 years of 

seniority in primary schools may display lower motivation than their counterparts with 21 years or more 

of seniority. This could be attributed to the perception that their knowledge acquired during their 

graduation is relatively recent, whereas teachers with 21 years or more of experience may feel a greater 

motivation to enhance their skills in order to adapt to new educational paradigms and systems. Upon 

exploring the Persistence sub-dimension, it is evident that teachers with 11-20 years of seniority in 

secondary schools exhibit a higher degree of determination to engage in self-improvement activities that 

they themselves decide upon, in comparison to teachers with 11-20 years of seniority in primary schools. 

It can be said that being a branch teacher and having free days compared to regular classroom teachers 

are effective in the Persistence Tendency as well as in the Motivation Tendency. Furthermore, it can be 

asserted that primary school teachers with 21 years or more of seniority demonstrate greater 

perseverance in comparison to their peers with equivalent seniority who work in secondary schools. The 

age of the students that primary school teachers instruct, which tends to be younger than that of 

secondary school students, and the requirement for greater patience in dealing with younger learners, 

could potentially influence the disposition of primary school teachers, fostering a greater sense of 

patience. Within the Lack of Curiosity sub-dimension, it is apparent that secondary school teachers with 

21 years or more of seniority exhibit a lower level of curiosity compared to their primary school 

counterparts with equivalent seniority. The fact that secondary school teachers do not feel the need to 

improve themselves because they teach the same subject continuously and every year may be effective 

in this result. Moreover, it can be asserted that primary school teachers with 1-10 years of seniority 

display a lower inclination toward curiosity compared to their counterparts within the same school 

category but possessing varying levels of seniority. It can be said that the fact that teachers are new 

graduates of education faculties and that they think that their knowledge is up-to-date in this direction 

is effective in this result. In the literature, studies supporting the research result in terms of seniority 

variable (Erdamar et al., 2021; Yıldırım, 2015; Yılmaz, 2016) were found. Contrastingly, there are 

several studies (Kılıç, 2015; Şahin & Arcagök, 2014; Şen, 2021) that present findings contradictory to 

the results of this research. Within the existing literature, studies (Ayaz, 2016; Kesici, 2023; Torun & 

Güvercin Seçkin, 2021) were identified that reported a significant difference in terms of the school type 

variable, mirroring the findings of this research.  

Significant distinctions were observed concerning seniority in the Quality of Implementation 

and Program Differences sub-dimensions of teachers' curriculum fidelity. Regarding the Quality of 

Implementation sub-dimension, it is evident that teachers with 21 years or more of seniority exhibit a 

greater emphasis on the quality of implementation compared to teachers with 11-20 years of seniority. 

In this context, it can be surmised that teachers with 21 years or more of seniority perceive the program 
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as a framework and endeavor to execute it with a higher level of quality in alignment with the program's 

framework. Within the Program Differences sub-dimension, it can be asserted that teachers with 21 

years or more of seniority demonstrate a heightened focus on discerning the distinctive attributes of the 

new curriculum, distinguishing it from the previous curriculum. This inclination is more pronounced 

when compared to teachers with 1-10 years of seniority. Regarding the quality of curriculum 

implementation, it can be affirmed that teachers with 21 years or more of seniority are better equipped 

to track and adapt to changes in curricula compared to their counterparts at different seniority levels. In 

the literature, studies supporting this research result (Aşçı  & Yıldırım, 2020; Karakuyu & Oğuz, 2021) 

were found. In addition, there are various studies (Baş &  Şentürk, 2019; Berkant & Can, 2022; Can, 

2020; Çavuşoğlu, 2022; Gürbüz, 2020; Gürbüz, 2021; Zöğ, 2022) that found a significant difference 

between teachers' fidelity to the curriculum and their seniority. In addition, there is a study (Sakallıoğlu 

&  Özüdoğru, 2022) in the literature that reaches results that contradict this result of the research. It is 

seen that school type and seniority variables have a joint effect on the Participant Reactions and Teacher 

Training sub-dimensions of teachers' curriculum fidelity. Regarding the Participant Reactions sub-

dimension, it can be noted that teachers with 21 years or more of seniority, particularly those working 

in primary schools, tend to exhibit more pronounced reactions than teachers with different seniority 

levels when they perceive curriculum-related practices as not relevant to their teaching context. Due to 

their desire to implement the curriculum better and their ability to follow and distinguish the changes in 

the old and new curricula more easily, it can be interpreted as a natural attitude to react when the 

curriculum is not in line with their expectations. In addition, it is seen that teachers who are included in 

all changes within the system increase their motivation towards the profession and show less resistance 

to change (Dalkıran, 2018; Dalkıran & Erdener, 2018). Upon reviewing the Teacher Training sub-

dimension, it becomes apparent that primary school teachers with 1-10 years of seniority believe that 

the training they received at universities prior to their service is adequate, especially when compared to 

teachers with differing seniority levels and school types. It can be said that this situation is in parallel 

with the findings of the Motivation Tendency sub-dimension of lifelong learning tendencies. When the 

literature was examined, studies supporting this research result (Deniz & Erdener, 2016; Erdener, 2022; 

Karakuyu & Oğuz, 2021; Sakallıoğlu  & Özüdoğru, 2022) were found. In addition, Burul (2018) found 

a significant difference in the School Climate sub-dimension regarding the effect of school type and 

seniority variables together.  

Upon exploration of the dimensions of teachers' lifelong learning tendencies and their degree of 

commitment to the curriculum, it was observed that a positive, albeit low-level, relationship existed in 

the dimensions of Motivation, Persistence, Duration, Quality of Implementation, Participant Reactions, 

Teacher Training, and School Climate. Conversely, a negative, yet low-level, relationship was observed 

in the dimensions of Lack of Regulating Learning and Lack of Curiosity sub-dimensions. In this 

direction, it is possible to say that teachers need the necessary motivation and determination to comply 
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with the curriculum, to implement the curriculum and to use the most accurate method while 

implementing it, even to talk about the curriculum with their colleagues. It should not be forgotten that 

having no goals or having vague goals can lead to low performance (Alev, 2021; Eranil & Sevgin, 2023;  

Erdener & Dalkıran, 2017). 

It is seen that teachers have a tendency towards lifelong learning, but this tendency is at a 

moderate level. Enhancing the quality of education necessitates the imperative of teachers perceiving 

themselves as both individual and professional learners. For this reason, teachers' motivation toward 

lifelong learning should be increased first and foremost. It can be said that if teachers develop positive 

perceptions towards learning in schools, if their work is rewarded and honored, and if they feel valued 

in their institutions, their lifelong learning tendencies will increase.  Although it is concluded that 

teachers' level of fidelity to the curriculum is high, it is seen that there are differences between sub-

dimensions. In order to increase teachers' fidelity to the curriculum, it is important to give importance 

to the opinions of teachers who are in the field during the curriculum development process so that the 

designed curriculum can actually be implemented in the classrooms. In addition, teachers should be 

given the necessary training about the updated programs quickly and awareness training on the 

importance of program fidelity. 

A significant correlation was identified between teachers' proclivity for lifelong learning and 

their adherence to the curriculum. Based on the fact that teachers' being lifelong learners is closely 

related to their fidelity to the curriculum, guidance activities can be carried out at certain intervals by 

school administrators and units affiliated with the ministry. 

The study's participant group comprised teachers employed in the central Altıeylül and Karesi 

districts of Balıkesir. The new study to be designed can be repeated with a larger study group or by 

using various sampling methods and different independent variables (gender, age, school district (rural-

urban), private or public school). In addition, the results of the study were obtained by using the 

quantitative research method. In-depth research can be conducted with studies to be designed using 

qualitative or mixed methods. The study was carried out with teachers from both primary and secondary 

schools. The studies to be designed can be repeated for teachers working at different levels of education.  

Policy Implications 

Individuals need to have lifelong learning skills to adapt to the changing times and acquire new 

knowledge and skills. These skills begin in the family and gain momentum in school. At the forefront 

of guiding individuals in their continuous self-improvement are teachers. Therefore, it is necessary for 

teachers, who play a guiding role in individuals' lifelong learning skills, to possess the same skills 

themselves. Teachers continue to develop themselves both individually and professionally on an 

ongoing basis. The trainings that teachers receive in order to adapt to changing curricula or educational 

technologies emerge as factors influencing teacher commitment to the curriculum and teacher 
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characteristics and training factors. Teachers' acceptance of the curriculum, their attitudes towards the 

new program, their resistance to change, or their openness to innovations, and their motivation all affect 

their adherence to the curriculum. The success of a renewed program can be properly evaluated through 

teachers' implementation of the program in the classroom as designed by experts.  Therefore, 

the training teachers receive within their professional processes to adapt to new programs and their 

perception of themselves as learners can be evaluated within the scope of lifelong learning tendencies. 

It is believed that teachers who are open to innovations, have high motivation to learn new information, 

will also have high adherence to the curriculum. Therefore, it can be said that there is a relationship 

between lifelong learning and adherence to the curriculum. It is believed that this study will guide 

decision-makers responsible for educational policies and demonstrate the importance of considering 

teacher characteristics in enhancing the quality of education. Furthermore, this study will reflect 

teachers' views on the curriculum to specialists involved in designing new instructional programs. It can 

also assist teaching staff in understanding how future teachers, as teacher candidates, should be trained 

and in developing the qualifications of the next generation of teachers. 

Conflict of Interest  

There is no conflict of interest between the authors of the article. 

Funding Details 

No funding or grant was received from any institution or organization for this research. 

Ethical Statement 

The research has been prepared adhering to the principles of scientific research and publication 

ethics. Ethics committee approval within the scope of the research has been obtained from the Balikesir 

University ethics committee of scientific research with the decision numbered 124701 on 11.03.2022. 

Credit Author Statement  

The authors collaborated and made equal contributions throughout the conceptualization, 

methodology, method determination, data collection, data analysis, interpretation of findings, and 

writing processes of the research. Contribution rate statement of researchers: First author % 50, Second 

author %50. 

References 

Adabaş, A. (2016). Bartın Üniversitesi lisansüstü eğitim öğrencilerinin yaşam boyu öğrenmede anahtar 

yeterliklere sahip olma düzeyleri [Unpublished master’s dissertation]. Bartın University. 

Akkaya, T.(2023). Öğretmenlerin öğretim programına bağlılıklarının incelenmesi. Premium e-Journal 

of Social Science (PEJOSS), 7(28), 288-294. https://doi.org/10.37242/pejoss.4375 



Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

84 
 

Alev, S. (2021). The relationship between organizational justice, professional motivation and 

organizational ıdentification: a study on teachers . Educational Policy Analysis and Strategic 

Research, 16(4), 127-139. https://doi.org/10.29329/epasr.2021.383.7  

Allo, M. D. (2020). Curriculum fidelity in the secondary education in Indonesia. International Journal 

of Psychosocial Rehabilitation, 24(6), 14088-14094. 

Arslan, A., Ercan, O. & Tekbıyık, A. (2014). Fizik dersi öğretim programına ilişkin öğretmen 

görüşlerinin çeşitli değişkenler açısından değerlendirilmesi. Milli Eğitim Dergisi, 

 201,215-235. 

Aşçı, M & Yıldırım, R. (2020). Öğretmen failliği ile öğretim programına bağlılık arasındaki ilişki: 

Yunus Emre ilçesi örneği. OPUS–Uluslararası Toplum Araştırmaları Dergisi,16(Eğitim ve 

Toplum Özel Sayısı), 6126-6149. https://doi.org/10.26466/opus.806477 

Ayaz, C. (2016). Öğretmenlerin yaşam boyu öğrenme eğilimlerinin bazı değişkenler açısından 

incelenmesi [Unpublished master’s dissertation]. Bartın University. 

Aykaç, M., Koğçe, D. & Aslandağ, B. (2020). The ınvestigation of mathematics teachers' perceptions 

of lifelong learning competencies . Educational Policy Analysis and Strategic Research, 15(3), 

122-139. https://doi.org/10.29329/epasr.2020.270.6 

Bartlett, J.E., Kotrlik, J.W. & Higgins, C.C. (2001). Organizational research: determining appropriate 

sample size in survey research. Information Technology, Learning and Performance Journal, 

19(1), 43-50. 

Bay, E., Kahramanoğlu, R., Döş, B. & Turan-Özpolat, E. (2017). Programa bağlılığı etkileyen 

faktörlerin analizi. M. Akif Ersoy Üniversitesi Eğitim Fakültesi Dergisi, 43, 110-137. 

https://doi.org/10.21764/efd.02208 

Berkant, H.G. & Can, Ö.  (2022). Sınıf öğretmenlerinin eğitim inançlarının ve öğretim programına 

bağlılıklarının incelenmesi. Journal of Social and Humanities Sciences Research, 9(90), 2447-

2473. https://doi.org/10.26450/jshsr.3385 

Brahmi, A. F. (2007). Medical students’ perceptions of lifelong learning at Indiana University school 

of medicine [Unpublished doctoral dissertation]. Indiana University. 

Burke, R.V., Oats, R.G., Ringle, J.l., Fichtner, L.O.N. & Delgaudio, M.B. (2011). Implementation of a 

classroom management program with urban elementary schools in low-income neighborhoods: 

does program fidelity affect student behavior and academic outcomes?. Journal of Education 

for Students Placed at Risk (JESPAR),116(3), 201-218. 

https://doi.org/10.29329/epasr.2021.383.7


Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

85 
 

Burul, C. (2018). Öğretmenlerin eğitim programı tasarım yaklaşımı tercihlerinin öğretim programına 

bağlılıklarıyla olan ilişkisinin incelenmesi [Unpublished master’s dissertation]. Balıkesir 

University. 

Bümen, N.T., Çakar, E. & Yıldız, D. G. (2014). Türkiye’de öğretim programına bağlılık ve bağlılığı 

etkileyen etkenler. Kuram ve Uygulamada Eğitim Bilimleri, 14(1), 208-228. 

Büyüköztürk, Ş., Kılıç-Çakmak, E., Akgün, Ö. E., Karadeniz, Ş. & Demirel, F. (2015). Bilimsel 

araştırma yöntemleri. Ankara: Pegem Publishing. 

Can, A. (2014). SPSS ile bilimsel araştırma sürecinde nicel veri analizi (3.baskı). Ankara: Pegem 

Publishing. 

Can, Ö. (2020). Sınıf öğretmenlerinin eğitim inançlarının ve öğretim programına bağlılıklarının 

incelenmesi [Unpublished master’s dissertation]. Sütçü İmam University. 

Çavuşoğlu, G. (2022). İlkokul ve ortaokul öğretmenlerinin benimsedikleri eğitim felsefesi ile öğretim 

programına bağlılık düzeyleri arasındaki ilişkinin incelenmesi [Unpublished master’s 

dissertation]. Trabzon University. 

Dalkıran, M. (2018). Değişim yönetimi bakımından incelenen 4+ 4+ 4 eğitim sisteminin öğretmenlerin 

iş motivasyonu ile ilişkisi – Balıkesir ili örneği [Unpublished master’s dissertation]. Balıkesir 

University. 

Dalkıran M. & Erdener, M.A. (2018). The relatiıonship between job motivation of teachers and 4+4+4 

education system which was assessed in terms of transformational leadership.International 

Journal of Eurasia Social Sciences, 9(34), 2106-2133. 

Deniz, Ü. & Erdener, M. A. (2016). Factors affecting teachers' work motivation  (Ögretmenlerin iş 

motivasyonlarını etkileyen etmenler.) Ö. K. Tüfekçi (Ed.), Sosyal bilimlerde stratejik 

araştırmalar. (ss. 29-41), Saarbrücken, Germany: Lap Lambert Academic Publishing, 

ISBN:9783659957734, (Yayın No: 2895474) 

Dhillon, S., Darrow, C. & Meyers, C. V. (2015). Implementation fidelity in education research:Designer 

and evaluator considerations, Meyers, C. V. & Brandt, C. (Ed.), Introduction to implementation 

fidelity (p. 8-22). New York: Routledge.  

Dikbayır, A. Bümen, N. (2016).Dokuzuncu sınıf matematik dersi öğretim programına bağlılığın 

incelenmesi. International Journal of Curriculum and Instructional Studies, 6(11), 17-38. 

Diker Coşkun, Y. (2009). Üniversite öğrencilerinin yaşam boyu öğrenme eğilimlerinin bazı değişkenler 

açısından incelenmesi [Doctoral dissertation]. Hacettepe University. 



Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

86 
 

Diker Coşkun, Y. & Demirel, M. (2012). Üniversite öğrencilerinin yaşam boyu öğrenme eğilimleri. 

Hacettepe Üniversitesi Eğitim Fakültesi Dergisi, 42, 108-120. 

Dusenbury, L., Brannigan, R., Falco, M. & Hansen, W. B. (2003). A review of research on fidelity of 

implementation: Implications for drug abuse prevention in school settings. Health Education 

Research, 18(2), 237-256. 

Eranil, A. & Sevgin, H. (2023). Evaluation of teaching profession law through pareto and content 

analysis methods. Educational Policy Analysis and Strategic Research, 18(3), 423-

445. https://doi.org/10.29329/epasr.2023.600.20  

Erdamar, G., Demirkan, Ö., Saraçoğlu, G. & Alpan, G. (2017). Lise öğretmenlerinin yaşam boyu 

öğrenme eğilimleri ve eğitsel internet kullanma öz-yeterlik inançları. Abant İzzet Baysal 

Üniversitesi Eğitim Fakültesi Dergisi, 17(2), 636-657. 

https://doi.org/10.17240/aibuefd.2017.17.30227-326590 

Erdener, M. A. (2022). Motivation and self-regulation in the classroom (Sınıfta motivasyon ve öz 

düzenleme). (Mehmet Akif Erdener, Ed.) Contemporary classroom management approaches: 

Communication, discipline, technology and thinking skills (Çağdaş sınıf yönetimi yaklaşımları: 

İletişim, disiplin, teknoloji ve düşünme becerileri). (109-131), Ankara: Vize Publishing.  

Erdener, M. A. & Dalkıran, M. (2017). Job motivation level for elementary school teachers who made 

field changes. Online Submission, 3(11), 691-709. 

Erdener, M. A. & Gül, Ö. (2017).  Examination of primary school teachers' views on lifelong learning. 

(İlkokul öğretmenlerinin yaşam boyu öğrenmeye ilişkin görüşlerinin incelenmesi.)  Necatibey 

Eğitim Fakültesi Elektronik Fen Ve Matematik Eğitimi Dergisi (Elektronik), 11(2), 545-563. 

(Kontrol No: 3742558) 

European Communities (2006). Key competences for lifelong learning: European reference framework. 

Evin Gencel, İ. (2013). Öğretmen adaylarının yaşam boyu öğrenme yeterliklerine yönelik 

algıları. Eğitim ve Bilim, 38(170), 237-252. 

Fullan, M. & Pomfret, A. (1977). Research on curriculum and ınstruction implementation. Review of 

Educational Research, 47(2), 335–397. 

Gül, Ö., & Erdener, M. A., (2021). Investigation of elementary school teachers' perceptions about self-

efficacy beliefs (İlkokul öğretmenlerinin özyeterlik inançlarina ilişkin görüşlerinin 

incelenmesi). Balıkesir Üniversitesi Sosyal Bilimler Enstitüsü Dergisi 24(45), 93-114. 

https://doi.org/10.31795/baunsobed.785054 

Gül, Ö., & Erdener, M. A., (2018).  Examination of primary school teachers' views on their 

organizational commitment. (İlkokul öğretmenlerinin örgütsel bağlılıklarına ilişkin görüşlerinin 

https://doi.org/10.29329/epasr.2023.600.20


Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

87 
 

incelenmesi.)  Necatibey Eğitim Fakültesi Elektronik Fen ve Matematik Eğitimi Dergisi 

(Elektronik), 12(2), pp. (772-797). https://doi.org/10.17522/balikesirnef.506520 

Gürbüz, Ç. (2020). Müzik öğretmenlerinin müzik dersi öğretim programına bağlılık düzeylerinin 

incelenmesi [Unpublished master’s dissertation]. Gaziantep University. 

Gürbüz, Ş. (2021). Öğretmenlerin öğretim programı okuryazarlık düzeyleri ve öğretim programına 

bağlılık durumları [Unpublished master’s dissertation]. Gazi University. 

İzci, E. & Koç, S. (2012). Öğretmen adaylarının yaşam boyu öğrenmeye ilişkin görüşlerinin 

değerlendirilmesi. Adıyaman Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, 5(9). 101-114. 

Kabaş, İ. (2020). Sınıf öğretmenlerinin ilk okuma yazma öğretimi öz yeterlik algıları ile ilk okuma yazma 

öğretim programına bağlılıkları [Unpublished master’s dissertation]. Abant İzzet Baysal 

University. 

Kabataş, S. & Karaoğlan Yılmaz, F.G. (2018). Öğretmenlerin yaşam boyu öğrenme tutumlarının eğitim 

teknolojileri standartlarına yönelik öz yeterlikleri açısından değerlendirilmesi. Bartın 

Üniversitesi Eğitim Fakültesi Dergisi, 7(2), 588-608. https://doi.org/10.14686/buefad.405661 

Kamber, T., Acun, İ. & Akar, C. (2011). İlköğretim birinci kademe sosyal bilgiler öğretim programının 

uygulanabilirliği. Uşak Üniversitesi Sosyal Bilimler Dergisi, 4(2), 195-218. 

Kara, K., Karakoç, B., Yıldırım, İ. & Bay, E. (2017). Sekizinci sınıf matematik öğretiminde teori ve 

uygulama bağlamında program uyumluluğunun incelenmesi. Harran Education Journal, 2(1), 

26-40. 

Karabacak, E. (2018). İlkokul resmi ingilizce öğretim programı ile uygulamadaki program arasındaki 

uyumun incelenmesi  [Unpublished master’s dissertation]. Anadolu University.  

Keskin, A. (2020). Öğretmenlerin öğretim programı okuryazarlık düzeylerine yönelik algılarının 

belirlenmesi [Unpublished doctoral dissertation]. Hacettepe University. 

Kılıç, H. (2015). İlköğretim branş öğretmenlerinin bireysel yenilikçilik düzeyleri ve yaşam boyu 

öğrenme eğilimleri [Unpublished master’s dissertation]. Pamukkale University. 

Knapper, C. & Cropley, A. (2000). Lifelong Learning in Higher Education, London: Kogan Page. 

Maral Polat, Ç. (2021). Sınıf öğretmenlerinin öğretmenlik mesleğine bağlılık algıları ile öğretim 

programına bağlılık algıları arasındaki ilişki [Unpublished master’s dissertation]. Bolu İzzet 

Baysal University. 

Marion, R., Christiansen, J., Klar, H., Schreiber, C., & Erdener, M. A., (2016). Informal leadership, 

interaction, cliques and productive capacity in organizations: A collectivist analysis. The 

Leadership Quarterly,27, 242-260. https://doi.org/10.1016/j.leaqua.2016.01.003 

https://doi.org/10.17522/balikesirnef.506520
https://doi.org/10.1016/j.leaqua.2016.01.003


Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

88 
 

Mwaikokesya, M.J. (2014). Undergraduate students’ development of lifelong learning attributes in 

Tanzania [Doctoral dissertation]. Glasgow University. 

Nevenglosky, E. A. (2018). Barriers to effective curriculum implementation [Doctoral dissertation]. 

Walden University. 

O’Donnell, C. L. (2008). Defining, conceptualizing, and measuring fidelity of implementation and its 

relationship to outcomes in K–12 curriculum intervention research. Review of Educational 

Research, 78(1), 33-84. 

Ödemiş, İ. S. (2013). Havacılık teknolojileri ve yaşam boyu öğrenme. Uluslararası Sosyal Araştırmalar 

Dergisi, 7(32), 512-519. 

Pence, K. L., Justice, L. M. & Wiggins, A. K. (2008). Preschool teachers’ fidelity in implementing a 

comprehensive language-rich curriculum. Language Speech and  Hearing Services in 

Schools, 39(3), 329. 

Sakallıoğlu, G. & Özüdoğru, F. (2022). Öğretmenlerin öğretim programına bağlılıklarının incelenmesi. 

Adıyaman Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, 0(41), 70-107. 

https://doi.org/10.14520/adyusbd.1112046 

Schermelleh-Engel, K., Moosbrugger, H. & Müller, H. (2003). Evaluating the fit of structural equation 

models: Tests of significance and descriptive goodness-of-fit measures. Methods of 

Psychological Research Online, 8(2), 23-74. 

Smith, S. (2012). Exploring narratives of lifelong learning: a case study of two primary school teacher’s 

professional practice in implementing a lifelong learning project [Doctoral dissertation]. 

University of Sheffield. 

Soran, H., Akkoyunlu, B. & Kavak, Y. (2006). Yaşam boyu öğrenme becerileri ve eğiticilerin eğitimi 

programı: Hacettepe üniversitesi örneği. Hacettepe Üniversitesi Eğitim  Fakültesi Dergisi, 30, 

201-210. 

Şahan, H. H. (2020). Öğretmen adaylarının eğitim felsefeleri ve yaşam boyu öğrenme eğilimlerinin 

öğretme-öğrenme süreci yeterlikleri ile ilişkisi. Pegem Eğitim ve Öğretim Dergisi, 10(4), 1325-

1367. https://doi.org/10.14527/pegegog.2020.040 

Şahin, Ç. & Arcagök, S. (2014). Öğretmenlerin yaşam boyu öğrenme yeterlikleri düzeyinin çeşitli 

değişkenler açısından incelenmesi. Adıyaman Üniversitesi Sosyal Bilimler Enstitüsü Dergisi, 

0(16), 394-417. 

Şahin, M., Akbaşlı, S. & Yanpar Yelken, T. (2010). Key competences for lifelong learning: the case of 

prospevtive teachers. Educational Research and Reviews, 5(10), 545-556. 



Educational Policy Analysis and Strategic Research, V19, N1, 2024 

© 2024 INASED 

 

 

89 
 

Şen, N.  (2021). İngilizce öğretmenlerinin mesleki yeterlikleri ile hayat boyu öğrenme eğilimleri ve 

teknolojiyi entegre etme öz yeterlikleri arasındaki ilişkinin incelenmesi [Unpublished master’s 

dissertation]. Bartın University.  

Tanilli, S. (1996). Nasıl bir eğitim istiyoruz? İstanbul: Cem Publishing. 

Tortop, Ö. (2010). Avrupa Birliği hayat boyu öğrenme temel yeterlik alanları: Türkiye durumu 

[Master’s dissertation]. Gazi University. 

Torun, B. & Güvercin Seçkin, G. (2021). Öğretmenlerin yaşam boyu öğrenme yeterlikleri ve iş doyum 

düzeylerinin incelenmesi. Yeditepe Üniversitesi Eğitim Fakültesi Dergisi,  10(12), 1-22.  

Tunca, N., Alkın Şahin, S. & Aydın, Ö. (2015). Öğretmen adaylarının yaşam boyu öğrenme eğilimleri. 

Mersin Üniversitesi Eğitim Fakültesi Dergisi, 11(2), 433-446. 

https://doi.org/10.17860/efd.92694 

Yıldırım, Z. (2015). Sınıf öğretmenlerinin yaşam boyu öğrenmeye yönelik yeterlik algıları ve görüşleri 

[Unpublished master’s dissertation]. Çanakkale Onsekiz Mart University. 

Yılmaz, M. (2016). Öğretmenlerin yaşam boyu öğrenme eğilimlerinin incelenmesi. Mustafa Kemal 

Üniversitesi Sosyal Bilimler Enstitüsü Dergisi,13(35), 253-262. 

Zöğ, H. (2022). Öğretmenlerin öğretim programına bağlılıkları, eğitim felsefelerine yönelik eğilimleri 

ve öğretme öğrenme süreci yeterlilik algıları arasındaki ilişki [Unpublished doctoral 

dissertation]. Balıkesir University. 

  


